
Bennett’s
Hierarchy for
Developing
Objectives

• Objectives about:
• Allocation of kinds and amount of resources to a program, e.g. time, costs.

• Objectives about:
• Performance of specified activities, e.g. field days, meetings, demonstration plots, collecting data, preparing visual aids.

(Number and how well they are conducted)

• Objectives about:
• Level of contact between clients and advisory services
• Numbers of people or groups participating in activities
• Characteristics of participants e.g. farm type enterprises

• Objectives about:
• People’s reactions, e.g. interest in educational activity, favourable responses
• Recognition by participants of the credibility of resource people and information

• Objectives about:
• A change in people’s knowledge, attitudes skills and/or aspirations

• Objectives about:
• The adoption of new practices, technology or change in behaviour

Objectives about:
• The end results of practice change, e.g. an increase in farm income

INPUTS required for …

ACTIVITIES which involve …

PEOPLE who have …

REACTIONS which may result in a change in their …

KNOWLEDGE, ATTITUDES, SKILLS and/or ASPIRATIONS lead to

PRACTICE CHANGE (Adoption) followed by …

END RESULTS
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